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Organizational behaviour  

Lecture hours:  

 

15 

Study period:  

(summer/winter) 

Summer or winter 

Number of credits: 

 

 

4 

Assessment methods: 

 

 

Written exam  

Language of instruction: English  

Prerequisites: 

 

 

Communicative knowledge of English 

Course content: 

 

 

 Definition and attributes of organizations, organizations as systems 

 Organizational behavior: understanding people at work 

 Interpersonal communication styles in an employee team 

 Group roles in an employee team 

 Sources and strategies of power in the organization 

 Leadership in the organization: types 

 Stakeholders of the organization and the importance of their recognition 

in organizational management. Identification of stakeholders 

 The environment of organizations: culture and social structure 

 Organization culture: dimensions, typologies 

Learning outcomes: After completing the course the student will know some basic terms, models and 

concepts connected with organizational behaviour. They will use them to 

understand, characterise and predict employees behaviour at work. The student 

will be able to relate interpersonal communication style and predisposition to 

perform a specific group role to employees behaviour. The student will understand 

the effect of national culture on individual differences and the link between 
institutional values and individual actions. 

 

 

 

Name of lecturer: Magdalena Szczepańska (Department of Law and Economy) 

Contact (email address): 

 

 

 

magdasz@ukw.edu.pl 
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The theory of social and economic organization; Max Weber; New York: Free 
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